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AGENDA ITEM NO.  
  

 

ISLE OF ANGLESEY COUNTY COUNCIL 

REPORT TO MEETING OF THE BOARD OF COMMISSIONERS 

DATE 
26th April 2011 
 

SUBJECT 
(Draft) Corporate Criminal Records Policy 
 
Adopting the Policy as set out below. 

PORTFOLIO 
HOLDER(S) 

Commissioner Mr Mick Giannasi 

LEAD OFFICER(S) 
Lynn Ball Director of Legal and Committee 
Services/Monitoring Officer  

CONTACT OFFICER 
Senior Solicitor OR Hughes  
(Children’s Services) 

 

1. Please confirm the nature of the report by ticking one of the following boxes:  
 

For information……….  

Operational……….......  

Strategic……………….  

 

2. Reason/s why a decision required by the Commissioners 
 

a) Attached copy Report to full Council 8th March 2011.Council resolved not to adopt 
the Policy but to defer further discussion until the next Council meeting when the 
Information Commissioner was invited to be present. 
 

b) Attached copy Monitoring Officer’s letter to Council members 18th March 2011 
which sets out the points made by members, the answers given in Council debate 
and the Monitoring Officer’s opinion. 

 
c)   Attached outcome of consultations with Group Leaders, elected members, 

Standards Committee.  The Policy was approved by the Information 
Commissioner’s Office; he confirmed on 11th April 2011 that no one will be able to 
attend Council Meeting. It is intended to offer members a training/awareness 
session prior to the next Council. 

 



CC-015182-ORH/LB-115180-14/4/2011 

 

3. Report summary 
 

a) The Council does not have a Corporate CRB Policy in place.  The Council is 
exposed to unacceptable risk of criminal and civil liability as employer and 
commissioner of services to children and vulnerable adults and as a data holder. 
 

b) The Policy regulates obtaining and processing CRB information for permanent and 
temporary staff, independent contractors and volunteers, elected and co-opted 
members.  It complies fully with the Data Protection Act 1998 and has been 
approved by the Office of the Information Commissioner. 

 
c)  It has been the subject of internal and external consultations and is consistent with 

other corporate Policies. 
 

d)  It provides uniform guidance to establish a consistent corporate approach to risk 
assessing each situation of significant contact with children and vulnerable people. 

 
e) The Local Government (Wales) Measure 2009 the Isle of Anglesey County Council 

16th March 2011 and the 2011 Direction enables the Commissioners to adopt 
those parts of the Policy relating to permanent and temporary staff, independent 
contractors and volunteers. 

 
f) The proposal that elected and co-opted members undertake an enhanced CRB 

check can only be taken by the members in full Council.  
 

 

4. Recommendation/s and reasons 
 

By O.R.Hughes Senior Solicitor (Children’s Services) and the Monitoring Officer :- 

a)  That the Commissioners resolve to adopt the Policy in relation to employees, 
independent contractors and volunteers on behalf of the Council, and 

b) That the Commissioners recommend the Policy in relation to elected and co-opted 
members is adopted by full Council because : 

i) s.80 Local Government Act 1972 disqualifies persons from holding office if 
sentenced to a 3 month prison sentence or a suspended 3 month prison 
sentence within past 5 years.  No such check is carried out by the Council. 

ii) Elected members are expected to take an active role in visiting Council homes 
e.g. care and children’s homes.  This is a check and balance on the 
discharge of the Council’s duties towards these vulnerable people, the 
undertaking of such a role ought to be safe for all. 

iii) Elected members take a central role in establishing budgets and policies to 
serve vulnerable people.  

iv) Elected members are encouraged to become school governors. The Director 
of education has recently reminded school governing bodies of their need to 
establish child protection procedures for every school including the ability of 
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each school to request that each governor undertake a CRB check.  The 
failure of schools to obtain such CRB checks was highlighted recently in a 
critical audit of a school in Rhyl where it was found that only 8 out of 15 
governors were CRB checked. 

v)  An initial round of CRB checks of members was undertaken in 2008, the 
response was positive on the whole but some information revealed by this 
process led to CRB processing issues. Not all members complied so that a 
voluntary process is not considered an adequate substitute for a formal 
Policy. 

vi) The Council is subject to intervention by the Welsh Assembly on grounds 
based upon inappropriate behaviour by members. Adopting the Policy 
reflects an acknowledgement of the importance of the role played by 
elected members in their communities.  That they are qualified to take 
office, that they can be trusted by their electors with sensitive enquiries and 
are themselves of good standing. 

vii) The Council appoints members to outside bodies who ought to be able to rely 
unquestionably about that member’s ability to undertake every aspect of 
that appointment.  

 

 

5. Other options and reason/s for rejection 

The Policy may need to be reviewed if there are changes in the law e.g. by the 
“Freedoms Bill”.  The Barring and Vetting legislation originally intended to come into force 
in the Autumn of 2010 was held back due to concerns about what was seen as an 
overzealous approach, particularly towards parents and volunteers.  The draft Policy 
establishes a case by case risk assessment of each situation and will only require CRB 
checks if there is significant unsupervised contact with children and vulnerable adults – so 
that a parent accompanying teachers on a school trip would not require a CRB check but 
one that regularly gives one to one assistance to a young child in a closed environment 
would require CRB clearance. 
 

 

6. Consultation 

 

6.1 Finance/Section 151……....................   yes……….   no 

6.2 Legal/Monitoring Officer………….......    yes……….   no 

6.3 Human Resources…………................   yes……….   no……….   n/a 

6.4 Property Services…………………......       yes……….   no……….   n/a 

6.5 Communications Unit……..................        yes……….   no 

6.6 Others consulted (including members): acting Managing Director , Corporate 
Directors, Corporate Information Officer, Human Resources Services, every elected 
member and the Information Commissioner’s Office. 
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7. Any Policy Framework issues 

 

No 

 

8. Environmental issues 
 

Does the item/matter have regard to: 
 

1. Wildlife (biodiversity) under Section 40 
of the Natural Environment and Rural ………………   yes….…   no…….   n/a 
Communities (NERC) Act 2006* 
 

2. Anglesey’s Area of Outstanding Natural 
Beauty (AONB) under Section 85 of the …………….   yes….…   no…….   n/a 
Countryside and Rights of Way Act 2000** 
 

(* Ecological and Environmental Advisor can advise: ext. 2470) 
(** Countryside and AONB Officer can advise: ext. 2429) 
 

Notes 
 

 

9. Background papers 
 
 

1.   The draft Policy  
2.   Result of consultations 
3.   Report to Council  
4.   draft Council minutes  
5.   letter 15.3.2011 

 

 

http://www.anglesey.gov.uk/upload/public/attachments/149/enviroissuesnotes12.doc





















































